
POSITION DESCRIPTION

  Senior Pastor 

POSITION DETAILS

Position Title:  Senior Pastor, Ashfield Baptist Church

Reports to:      Elders  (*see note below)

Direct Reports: Other Associate Pastor/s (not currently appointed)
                          Church Administrator
                        Mission Intern (not currently appointed)

Role
Help us to be a body of Christ like believers living out the Great Commandment and 
the great commission in the Holy Spirit’s Power. And doing this through Worship, 
Evangelism, Ministry, Discipleship and Fellowship.

POSITION PURPOSE

The Pastor is called to provide spiritual and pastoral leadership for the congregation at 
Ashfield Baptist Church.  The role is responsible for:

● leading the church body
● providing spiritual teaching and strategic leadership
● proclaiming the gospel of Jesus Christ
● teaching the word of God
● engaging in pastoral care
● providing administrative leadership

The Pastor is also responsible for servant leadership of other church staff, including:
● Leading and supporting other church staff members including any other Pastor/s in 

place, the Mission Intern role (if any), the Church Administrator, and other staff 
appointments (Note: we would expect that not all future appointments would be 
accountable to this role)

● Ensuring that structured skills development, mentoring and leadership support for 
the Mission Intern role is provided

● Ensuring all church staff have regular development opportunities specific to 
personal and professional growth

KEY ACCOUNTABILITIES



Under God, the Pastor will be accountable to the Elders, and church members for:

1. Vision
● Personal growth and disciplined private life, with a deep commitment to prayer
● In consultation with Elders, Deacons and any other Pastor/s, leading the 

development of “Future Directions” for Ashfield Baptist Church, and translating 
these into action within the context of the Constitution and Governance rules of the 
church

● Encouraging and supporting the church community to grow in faith and to live in 
the wider world in a way that honours God and draws others to Him

● Developing and facilitating programs to support spiritual and skills development for 
lay leaders and ministry teams

● Reporting regularly to Elders and Deacons and the wider church community 
through church meetings, leadership meetings and other appropriate means.

2. Teaching
● Effectively communicating a comprehensive understanding of the Bible and 

Christian theology, relevant to people’s lives, so that members of the church 
congregation may grow in their faith and their love of the Lord

● Developing and supporting a vibrant small group/Bible study culture that supports 
participants to grow in faith and to live out their faith in the wider world

● In consultation with other Pastor/s (if any) and Elders, developing a preaching plan 
and roster, and preaching as required

3. Nurturing and Worship
● Fostering an atmosphere within the church community in which all people feel 

accepted
● Ensuring effective welcoming and hospitality programs are in place to enhance a 

sense of community and acceptance
● Developing and implementing pastoral care strategies through the establishment 

of a pastoral care team and through other ministry areas
● As required, providing pastoral care and counselling in relation to people’s life 

experiences and walk with the Lord
● Encouraging and growing the prayer life of the church, both corporately and 

individually
● Leading worship as rostered that supports holistic and inter-generational worship

4. Outreach
● Through conversations, preaching, Bible studies and life example, seeking to lead 

people to faith in Jesus
● Building connections with the wider Ashfield community through:

o various local mission initiatives in collaboration with the congregation 
o building relationships with Inner West Council
o building relationships with other church denominations in Ashfield and the 

Inner West of Sydney
o building relationships with social justice groups and other individuals in the 

Inner West with commitments to community engagement
● Oversight of Missions Committee and development of relevant global and local 

mission strategies. This should include ensuring that there is regular liaison with 
overseas missionary teams/families/individuals, ensuring relevant information is 
passed on to the church family 



● May serve on the Board of Ashfield Baptist Homes Ltd if the individual, church and 
ABH Board so wish. (Optional under the ABH Constitution). There is no 
requirement to serve as Chair of the Board unless invited to do so by the Board 
and agreed with them to do so.

KEY RELATIONSHIPS

● Other Pastors, Administrator and Mission Intern who may be  in place.
● Congregation
● Elders and Deacons
● Baptist Association
● Chinese congregation
● Spanish congregation
● Other local churches

PERSON SPECIFICATION

Qualifications and Experience

Essential
● Accredited as a Baptist Pastor in Australia or holding equivalent accreditation or 

qualifications
● Minimum of five years’ experience in a pastoral role
● Strong interpersonal skills with demonstrated ability to communicate and work 

effectively with people of differing ethnic, cultural and professional backgrounds
● Demonstrated ability to think strategically and innovatively

● Degree qualified in BTh/BMin or equivalent qualification

Desirable
● Demonstrated knowledge of and practical experience in a church management 

environment
● Training in Christian counselling
● Knowledge of or experience in Aged Care or Childcare sectors

Employment Conditions

Employment Type: Employment is full-time at the equivalent rate of 5 days per week. 
The hours may be worked flexibly across the week, as appropriate, negotiated with any 
other Pastor/s where relevant, and agreed to by the Elders. Days worked per week may 
be amended by agreement. Attendance on Sundays is assumed with the exception of one 
Sunday per quarter.

The appointment is open-ended, but may be terminated by three calendar months’ notice 
in writing, either by the Pastor or the Church, and in accordance with the church 
constitution.

Remunerations and Benefits: The remuneration package is based on the Baptist 
Churches of NSW and ACT recommended stipend for 2019/20 at the level of Accredited 
Minister in a Sole Pastor position, 10 years after accreditation. The stipend components 



include:
● Salary subject to PAYG tax
● Exempt benefit (up to 50%) through the use of a BFS Visa Prepaid PayCard
● Motor vehicle allowance
● Housing allowance

The church will make payments to your Long Service Leave account. 

Superannuation: Ashfield Baptist Church will contribute an amount equivalent to 11.5% 
of gross annual salary to superannuation as per Baptist Church NSW & ACT 
recommendations.

Development: Support will be provided for professional, spiritual and personal 
development and expenses will be covered by Ashfield Baptist Church subject to approval 
by the Elders. (* see note below)

Leave: Annual leave entitlement is 4 weeks per annum and sick leave is 2 weeks per 
annum.

There are no other benefits or allowances included with this position.

Note: The church is currently reviewing its governance structure. It is envisaged that the 
Elders  may become a Governance team to which the Pastor would report and the 
Deacons evolve into a Ministry team led by the Pastor. It is hoped a final decision will be 
made in 2020 and adopted soon thereafter along with any constitutional changes required.

Date Developed/Reviewed: August 2020

Signed: …………………………………………………………………. 

Dated: ……………………………………………………………………


